
Vacancy - Medical Appraiser
NHS England North East and Yorkshire Region 

Closing date for applications is 1 December 2025 
Please note that applications may close early if we receive a large number of applications. 

NHS England North East and Yorkshire Region are keen to recruit enthusiastic and highly motivated medical appraisers, to enhance our cohort to support our diverse GP workforce across the North East and Yorkshire region. 

Appraisal continues to be the catalyst of professional development and across our region we are passionate that appraisal must be both a positive experience and valuable to the doctor. The appraisal guidance continues with the core emphasis on well-being, support and professional development, with a focus on challenges and achievements over the past year and professional development planning for the coming year.

We are looking for medical appraisers who have the ability to deliver medical appraisal with compassion, to listen with fascination, to encourage with enthusiasm, and to affirm with confidence. If this describes you, we are keen to hear from you.

We would expect that you have had a minimum of 3 medical appraisals since qualifying as a GP. 

Medical appraisers provide the service through a consultancy agreement basis and there is an expectation to undertake between 5 -20 appraisals per year. Remuneration for the service is £584 per appraisal and is eligible for the NHS pension scheme if you remain included in the medical performers list. 

We offer full training including a pre-training workbook (1 day of protected time required) and 1 day appraiser training course, to be provided in a face-to-face environment, at a central location in York or Leeds. Various dates will be held in February, June or October 2026 (Date/time/Venue TBC). 

There are regular NHS England Appraisal Networks run throughout the year to support keeping up to date and your ongoing development. 

Shortlisting will be based upon expressions of interest, and a place on the medical appraiser training offered to successful applicants, who will be notified by email.  Please note applications may close early should a large number of applicants apply.  
 
If you would like a discussion or have a query please contact in the first instance england.neyprofessionalstandards@nhs.net and a member of the team will be in touch.  

Should you wish to apply for the role, please complete the expression of interest form below and return via email to england.neyprofessionalstandards@nhs.net 







Expression of interest form 
Medical Appraiser 
Return to: england.neyprofessionalstandards@nhs.net by 1 December 2025

Please note that applicants must have been working as a qualified GP for at least three years at the time of application. 

	Personal Details

	Title:
	

	Forename:
	

	Surname:
	

	Mobile number:
	

	Email: 
	

	Home Address:

	

	Work Address:  
	




	GMC details 

	GMC number:
	

	GMC Registration date:
	

	Date of most recent revalidation: 
	

	Date of most recent appraisal:
	



	Equality Diversity & Inclusion 

	NHS Employers are committed to promoting equality and diversity and ensuring that no applicant is discriminated against on the basis of age, disability, gender, gender reassignment, marital or civil partnership status, pregnancy or maternity, race religion or belief or sexual orientation. 

To support our commitment to equal opportunities, we ask for certain information as part of our application process. This data helps us monitor and improve our recruitment practices and ensure we are providing appropriate support where needed. The information provided is used for monitoring purposes only and will be kept strictly confidential. It will not be used in any part of the selection process. 

If you have a disability or any condition that may require reasonable adjustments to be made, either during the application process or at interview, please let us know. 

	Please specify any disability or condition that may require reasonable adjustments you require:

If you would prefer to discuss your requirement directly, please contact the team and request a call from the recruitment team. 

england.neyprofessionalstandards@nhs.net 
	





	Professional History 

	Qualifications & Training (undergraduate and postgraduate):
	Dates: 

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	Employment history:
	Dates:

	
	

	
	

	
	

	
	

	
	

	Current/most recent employer

	Employer name: 
	

	Job title: 
	

	Address: 
	

	Start date:
	

	End date: 
	

	Reason for leaving if applicable
	

	Description of duties
	

	Please list detail all other roles in your scope of practice
	





	What are your reasons for making an application to become an appraiser? What skills and experience do have that you feel are relevant to this role?


	How would you add value to the appraisal process as an appraiser? 


	What have you found useful in your own appraisals?


	What do you feel are the qualities and skills of an excellent appraiser?


	How can an appraiser support a GP who is struggling? 
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	What do you feel might be other challenges of the appraiser role especially in the context of the current and enduring pressures on the medical workforce?



	How does Equality and Diversity impact on the appraiser role?




	Approximately how many appraisals would you be able to provide per year- (acceptable range is 5-20 per year)


	If any appraisals are requested to be undertaken face to face, which localities could you cover. Noting no expense cover for travel.  







	Person specific characteristics

	Specification
	Describe how you meet the specification 

	Experience: 
· Must have trained and qualified as a GP and worked in the role for at least three years

	

	Qualifications/ Registration: 
· MRCGP or equivalent 
· Registered with the GMC 

	

	Knowledge: 
· Knowledge of the purpose and process of medical appraisal 
· Knowledge of the principles of revalidation 
· Knowledge of educational principles and techniques which are relevant to medical appraisal
· Knowledge of responsibilities of doctors as described in Good Medical Practice
· Knowledge of relevant local and national healthcare context
· Understanding of principles of equality and diversity
· Undertaking of principles of information governance
· Understanding of legislation and guidance relating to data protection and confidentiality.


 
	

	Skills: 
· Motivating, influencing and negotiating skills
· Good oral communication skills, including active listening skills, the ability to understand and summarise discussion, ask appropriate questions, provide constructive feedback
· Good written communication skills including the ability to summarise clearly and accurately
· Objective evaluation skills
· Adequate computer skills for the role – this may include familiarity with web based appraisal support systems
· Respect of colleagues
· Managing time to ensure deadlines are met.

	

	Attributes: 
· Excellent personal integrity, personal effectiveness and self-awareness
· Motivated, enthusiastic positive role model
· Ability to adapt behavior to meet the needs of the doctor
· Commitment to ongoing personal education and development
· Good working relationships with professional colleagues and relevant stakeholders
· Ability to work effectively in a team

	




	References 

	Please supply details of two referees who would comment upon your suitability for the post

References should relate to your work within the last years. Close friends and relatives are not suitable as referees.

	Name: 
Email: 
Contact number:
Relationship:
	Name: 
Email:
Contact number:
Relationship: 


















	Declaration 

	1. Have you been convicted of a criminal offence, been bound over or cautioned, or are you currently the subject of any police investigations which might lead to a conviction, an order binding you over or a caution in the UK or any other country? YES / NO
2. Have you been or are you currently subject to any fitness to practice proceedings by an appropriate licensing or regulatory body in the UK or another country? YES / NO
Failure to disclose a criminal offence, having been bound over or cautioned or that you are currently the subject of criminal proceedings which might lead to a conviction, an order binding you over or a caution, or fitness to practise proceedings undertaken or being undertaken by an appropriate licensing or regulatory body, may disqualify you from appointment.

I understand that any employment, if offered, will be subject to the information on this form being correct, and I can confirm that no valid information has been willfully withheld.


	Full Name:
Signature: 
Date: 
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